WORK HARASSMENT POLICY
NOAITIKH MAPENOXAHZHZ 2TO XQPO EPTAzIAZ

nestor hotel
* % k %

Nestor Hotel is committed to providing a work environment that is free from all forms of harassment and sexual
harassment. This policy aims to prevent harassment of any form in the workplace, provide a clear process for
reporting and addressing complaints, and outline the consequences of engaging in such behaviour.

This policy applies to all employees, contractors, interns, volunteers, clients, vendors, and any other individuals
interacting with Nestor Hotel. This policy covers harassment and sexual Harassment occurring in the workplace,
during work time, any hotel activities, or occurring outside hotel premises, but materially or negatively affects the
hotel’s work environment or operations.

Definitions

Harassment: Any behavior, whether direct or indirect, verbal or non-verbal, that is perceived by the receiver to
be threatening, patronizing, demeaning thus creating an intimidating, humiliating and hostile working
environment. Harassment is any unwelcome conduct based on race, color, religion, sex (including pregnancy),
national origin, age, disability, sexual orientation, gender identity, or any other characteristic protected by law.
Such harassment may be an isolated incident or a series of repeated actions.

Sexual Harassment: Sexual harassment includes unwelcome sexual advances, requests for sexual favors or
physical contact of a sexual nature when:

e Submission to the conduct is made either implicitly or explicitly a condition of the individual’s
employment.

e Submission to or rejection of conduct is used as the basis for an employment decision affecting the
harassed colleague.

e Harassment has the purpose or effect of unreasonably interfering with the colleague’s work performance
or creating an intimidating, hostile or offensive working environment for the colleague.

e Harassment and Sexual Harassment can take many forms, including but not limited to:
e Verbal

e Non-Verbal

e  Physical

e Online/Electronic

Statement

Nestor Hotel holds zero tolerance against all forms of harassment and sexual harassment. Employees and other
individuals interacting with Nestor Hotel are expected to strictly adhere to this policy and the Cypriot legislation
provisions to ensure a safe and professional working environment.

Employees who are found to have harassed and/or sexually harassed another individual, who interfere with the
resolution of any harassment and/or sexual harassment complaint, retaliate against an individual for filing a
harassment and/or sexual harassment complaint, or file an unfounded harassment and/or sexual harassment
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complaint intended to cause harm, may face disciplinary action, up to and including termination of employment.
The severity of the disciplinary action will depend on the circumstances and the nature of the violation.
Non-employees (e.g., clients, vendors) who violate this policy may be subject to consequences, including
termination of contracts or business relationships.

All reports and cases will be kept confidential, except as required by law.
Reporting procedure

The workforce should be vigilant to report any suspected violations of this policy, as well as promoting a
responsible and positive organizational culture.

Colleagues can report concerns to the Direct H.O.D. Health & Safety appointed Officer and members of top
management (Hotel Manasger).

Reports should include a clear explanation of the issue and any relevant details that may be of help. When making
a report, the employee should provide as much detail as possible, including the names of the individuals involved,
the nature of the conduct, dates, times, and any witnesses.

Victimization of a reporter is not acceptable and any form of retaliation against the reporter or colleagues of the
reporter will not be tolerated.

Investigation

All reports of harassment and/or sexual harassment will be taken seriously and investigated promptly, thoroughly,
and impartially. Reports will be acknowledged within 10 days. The complaint does not need to provide evidence
for the employer to investigate the concerns raised. A thorough and impartial investigation will be conducted to
assess the validity of the claim. All information related to the report and investigation will be kept confidential to
the fullest extent possible. If the report is substantiated, appropriate corrective actions will be taken. The
investigation will conclude with a determination of whether the policy was violated. Both the complainant and
the alleged harasser will be informed of the outcome without unreasonable delay.

Confidentiality
All information related to harassment and sexual harassment, as well as any related disclosures, will be treated

as confidential and retained securely except as required by law. Personal data will be deleted within three (3)
months of the closure of any active case unless involved in ongoing legal or disciplinary proceedings.

Reviewed on: 20/09/2026
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To Nestor Hotel eopeletal va mapexel Eva emayyeApaTiko eplBaAlov epyaciag amarlaypévo anod kabe popdn
TIAPEVOXANONG Kol 0eE0VOALKNG TTapevOXAnong. H mapoloa MOALTIKY amOoKOTEL oTnV POAnYn omnolacdnmote
popdnG MapevoxAnong oto Xwpo epyaciag, otnv mapoxn coadouc dtadikaciag yla tnv avadopd Kot Tnv enthuon
KOTayyeALwyY, KaBWGE KoL 0TNV AMOTUTIWGT TWV CUVETTELWY YLOL OC0UG EUTTAEKOVTAL O€ TETOLEG CUUTIEPLPOPEC.

H moAutikr) autr oxUEeL yia 6Aoug Toug pyalopévout, cUPBACLOUXoUG, EKTTALEEUOEVOUC, EBENOVTEG, TIEAATEG,
npounBeutéc kol omolodnmote GAAo Atopo mou oAAnAembpd pe to Nestor Hotel. Edapuoletol otnv
TapevoxAnon Kat oe€ouaAlkn TapevoxAnon mou cuppaivel oto xwpo epyaociag, Katd tn SLdpKeLla Tou Xpovou
epyaoiag, oe SpaotnploTNTEG ToU EeVoSOYEIOU I EKTOC TWV EYKATOOTACEWYV ToU evodoxeiou, edpooov emnpedlel
opVvNTIKA To TteptBaArlov 1) Tig Asttoupyieg tou Eevodoxeiou.

Opopoi

MapevoyxAnon: Onoladnmote cuumnepldopd, lte Aueon site EUpeon, AekTkA A KN AEKTLKA, TTOU yiveTal avtiAnmen
oo TOV AMOSEKTN WE ATEIANTLKY, UTTOTIUNTLKA 1} KOTOTILEGTLKE, SNULOUPYWVTAG £val EKPOBLOTLKO, TOTMELVWTLIKO
KoL exBpLko epyactako meptparlov. MapevoxAnon sivol onoladAmote avermtBuuntn cuumnepldpopd Baolopévn o
dUAR, xpwpa, Bpnokeia, UAo (cuumeplthapPavopévng TG eykupoolvng), €BvikotnTa, nAkia, avamnpia,
0€E0VOALKO TIPOCAVATOALOUO, TAUTOTNTA GUAOU 1} OTOLOOATIOTE AAAO XOPAKTNPLOTIKO MPOCTATEVETAL ATO TO
vouo. H mapevoyAnon Umopel va ival LEUOVWIEVO TIEPLOTATLKO 1) OELPA EMOVAAXBOVOLEVWY EVEPYELWV.

Yetoualikn NapevoxAnon: NephapBavel avermBUpNTeG 0£EOUAAIKEG TTPOTACELG, AULTALOTA YLO 0EE0UAALKEG XAPEG
N uaotkn emadr oe€oualilkol XapakTnpo OTav:

e Humotayrn o€ autr T cupmnepldopad YIVeTaAL pNTWE A EUUECA TTPOUMOBEDN yLo TN CUVEXLON TG gpyaciag

TOU OTOMOU.

e Hamodoyn A nandppudn autng tng cupneplpopdg xpnoLlomnoleital wg facn ylo anodacn rmou ennpedlsl
NV gpyaocia tou Buparoc.

e  HmoapevoyxAnon £xeL okomo N amotéAsopa TV adikaoAoyntn mapéppacn otnv anoddoaon tng epyociag tou
ocuvadérdou f tn Snuloupyia evog ekdofLotikol, exBpLkou 1 TPooBANTIKOU epyaclokol meptBAAAOVTOG
yloL QUTOV.

H NapevoyAnon kot n 2e€ovalikn MapevoyAnon pumopel va AdBet Stadopeg popdec, OMwE eVEEIKTIKA:
o AEKTIKN
e Mn AeKktikn
e  Duown

e HAektpovikr/AladikTuakn

AnAwon

To Nestor Hotel utoBetei undevikn avoxr oe OAeg TG popd£c mapevoxAnong kot oe€ovallkng mopevoyxAnong. Ot
gpyalopevol Kal ta umoAouno dtopa ou aAnAemidpouv pe to Nestor Hotel avapévovtal va tnpolv avotnpd
QUTN TNV TOATIKA Kal Ti¢ Statagelg tng Kumplakng vopoBeoiag ywa tn dtachdAion evog aodarolg Kal
ETIAYYEALATLKOU £pYACLOKOU TIEPLBAAAOVTOC.
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Epyalopevol mou Siamiotwvetal OtL £xouv mapevoxAnost kai/fi osfouvahikd mopevoxAriost dM\ov, Tmou
napepBaivouv otnv emniduon katayyehiog mopevoxAnong kot/n oeovalikic mapevoxAnong, mou ekdikolvtotl
gvav ouvadeddo yla tnv umoBoAn katayyeAiag i mou umoBaAAouv aBAclun KatayyeAia, HE OKOMO va
TipokaAEéoouv BAAPN, EVOEXETAL VA QVTLUETWTIIOOUV TIELOAPXIKEG EVEPYELEG, LEXPL KaL TNV armoAuon. H Baputnta
™G melBapyIkng evépyelog Ba e€apTATAL ATO TIC TEPLOTACELC Kal T ¢pUon TnG mapdpfaong.

Mn-gpyalopevol (T.x., TeAATES, MpopnBeuTég) mou mapaPLalouv TNV MaPoUca TOALTIKA eVEEXETAL VO UTTOGTOUV
OUVETTELEG, OTIWG N TEPUATIOUOG CUUBACEWV 1] EMAYYEAUATIKWY OXECEWV.

'OAeg oL avadopEC KoL TTEPUTTWOELS B0l TTOPALEIVOUV EUTILOTEUTLKEC, EKTOG €AV amaLteital ano to vouo.
Awdikaoio Avadopdg

Ou epyaldpevol Ba mpémel va eival og gypriyopon Kal va avadEpouv omoladnmote Umormntn napapacn tng
TtapoUoag TOALTIKAG, EVIOXUOVTAG £TOL pLa UTIEVBUVN Kal BETIKY 0pyavwTLKr KOUAToUpa.

OL ouvadeAdol pmopouv va avad€PouVv TIC avNOUXIEC Toug otov: Apeco mpolotdpevo, YrnevBuvo Yyeiag &
Aodalelac kat LEAN tTng avwrtatng dtoiknong (AlteuBuvtrg Zevoboyeiou)

Ol avadopég Ba mpenel va nepthapfavouy cadn e€nynon Tou {NTHUATOG KOl OTOLASTIOTE OXETIKA OTOLXELQ TTOU
umopet va BonBroouv. Katd tnv unoBoAn avadopdg, o epyalOUEVOC TIPEMEL VO TIOUPEXEL OOEG TEPLOCOTEPES
AeTTOUEPELEG €lval SuvaTto, OTIWE TO OVOUATO TWV EUMAEKOUEVWY ATOUWY, TN $UOn TG cUUmepLPopag, TIG
NUEPOUNVIEC, WPEG KOL LAPTUPEG.

H Bupatomoinon katd tou KatoyyéAAovtog Oev elval amodektr Kal Kapio popdrn ekdlknong Kotd tou
katayyEAhovtog 1 ouvadéAddwy tou dev Ba yivel avektr).

‘Epeuva

'OAeg oL avadopeg yla tapevoxhnon kai/n oe€ovalikn moapevoyAnon 6o AndBouv coPapd kat Ba SiepsuvnBolv
Aapeoa, evdehexwce Kal apepoAnmra. Ol avadopec Oa emiPeBatwvovtal evtog emtd (7) NUEPWV.

H kotayyelia Sev xpelaletal va ipookouiosl amodeifelc yla va Eekivioel n £peuva. Oa mpaypotomnondel mAnpng
KoL apepoAnmen Slepelivnon yla TNV eKTiUnon tng eykupotntag Tng katayyeliag. OAeg ol mAnpodopieg mou
oxetilovral pe TNV avadopd KoL TV EPEUVO Ba TOPAUEIVOUV EUTILOTEUTLKEG OTOV HEYLOTO Suvato Baduo.

Eav n avadopad emiPefatwbdel, Ba AndBoUlV KatdAANAeg SLopOwTIKES evépyeLeg. H épeuva Ba oAokAnpwBel pe tnv

anodaon yla To av MopoPLAcTnKe n MOALTIKY. TOCO 0 KATayYEAAWVY 000 Kol 0 PePOEVOC TAPEVOXANTAG Ba
EVNUePWOOUV yLa TO amoTéAeopa Xwplg adikatoAoyntn kabuaotépnon.

EMMLoTEUTIKOTNTO
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'OAeg oL mAnpodopieg mou oxetilovrol Pe TNV TTApPevoxAnon kal tn oefouallkn mapevoxAnon, Kabwg Kal ot
OXETKEC amoKaAUPEeLg, Bo avTIHeTWTI{oVTOL WG EUNMLOTEVTIKEG Kol Ba puldooovtal pe aodAAELQ, EKTOC EQV
amotteital amno to vopo. Ta mpoowrikd Sedopéva Ba Staypadovral evidg Tplwy (3) unvwv amnod tThv oAokAnpwon
OTIOLOOOATIOTE EVEPYNG UTIOBECNC, EKTOC AV EUTTAEKOVTOL OE CUVEXL{OMEVEG VOULKEG N TIELOOPXLKEG SLOSIKOOLEG.

EykpiBnke amo: K. Nikog QappakaAidn, Hotel Manager AvaokomnBnke: 20/09/2026
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